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Abstract: Knowledge quality is a new concept. It refers to the extent to which individuals’ awareness and 
understanding towards ideas, logics, relationships, and circumstances are fit for use, relevant and valuable to 
context, and easy to adapt. The paper proposes that knowledge quality constitutes intrinsic knowledge quality, 
contextual knowledge quality, actionable knowledge quality, and accessibility knowledge. Knowledge quality 
requires an organization’s absorptive capacity, functional diversity, openness, lean organizational structure, 
friendly organizational culture, and technology utilization capabilities. The impacts of knowledge quality are 
improvisational and compositional creativity, which are enablers of innovation. This as a whole makes up 
competitiveness. This paper conceptualizes a model of competitiveness for small and medium-sized enterprises 
(SMEs) and develops 13 propositions based on the theories of sense making, knowledge management, and 
creativity.  
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1 Introduction 
SMEs are the engine of growth all around the world 
[50]. Their agile and flexible capabilities are the key 
to their industry growth. As small companies, their 
competitiveness is critical in survival and sustaining 
the business. The need to innovate new products and 
services so as to not lag behind larger enterprises 
becomes a pressing agenda.  
Different definitions have been coined for 
competitiveness in SMEs. This includes the extent 
of innovation processes [49], effective knowledge 
management (KM) practices [20], degree of strategy 
formulation [50], and applying cluster-based policy 
approach [31]. This paper proposes an approach for 
competitiveness in SMEs. It suggests that obtaining 
a sustainable competitive advantage requires a 
setting that is based on knowledge quality (KQ). 
Further, competitiveness in SMEs is gauged through 
the extent of creativity (improvisational and 
compositional) and innovation.  
A recent research has recognized the importance 
of KQ [57]. KQ was initially defined as the 
usefulness and innovativeness of acquired 
knowledge [51]. In addition, Yoo et al. [56] 
consider KQ as “the extent to which the awareness 
and understanding of ideas, logics, relationships, 
and circumstances are fit for use, relevant and 
valuable to context, and easy to adapt”. 
 
The recent years witness the concept of 
knowledge quality synthesized along with data and 
information. The literature has shown the 
influencing role of data quality and information 
quality on overall performance and throughput of 
organizations [55, 24]. It has been argued that the 
mere utilization of KM and its systems is not 
sufficient for being creative and prosperous in this 
turbulent market [44]. However, it comes to the 
quality or high standard of knowledge that is 
essential for the survival of businesses.  
KQ is a new concept. There are few researches 
on KQ in the context of SMEs. Previous researches 
focused on data quality and information quality. The 
benefits that can be obtained by virtue of KQ are 
apparent in SMEs. SMEs as enablers of innovation 
can benefit from a high standard of KQ due to their 
agility and flexibility, which give them an advantage 
over big enterprises. Durst & Edvardsson [19] argue 
that research on KM and its quality is 
overemphasized on large enterprises and researchers 
neglect SMEs.  
 
Since the concept of KQ is multidisciplinary, all 
organizational and behavioral factors should be 
examined in detail. Little attention has been devoted 
to KQ and this paper aims to investigate the 
dimensions, antecedents, and impacts of KQ. In 
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 doing so, it develops a conceptual framework to aid 
future research and practice.    
 
 
2 Research Design 
This research is based on a review of literature. 
Therefore, the research questions are set out as 
follows:  
RQ1: What are the dimensions of KQ?  
RQ2: What are the antecedents of KQ?  
RQ3: What are the impacts of KQ? 
Our starting point to answer the research 
questions was the online databases. In particular, we 
used Science Direct, Emerald, Ebscohost, Springer, 
and Proquest as a means to search for related 
articles.  
The main keywords used for this research are 
data quality, information quality, knowledge quality, 
absorptive capacity, functional diversity, openness, 
organizational structure, organizational culture, 
technology, sense making, knowledge management, 
organizational creativity, improvisational creativity, 
compositional creativity, and innovation. Following 
an extensive review of the literature, we then 
developed a set of propositions, which resulted into 
a conceptual framework. 
 
 
3 Problem Solution 
In this paper, the competitiveness of SMEs is 
characterized by creativity and innovation. This is 
influenced by KQ.  In gaining insights into KQ in 
SMEs, its antecedents and substructures [57] will be 
examined. 
 
3.1 Related theories 
According to Dervin [16, 17], sense making takes 
place when “a person embedded in a particular 
context and moving through time-space, experiences 
a gap in reality”. To encounter this gap, the person 
forms ideas, thoughts, emotions, feelings, and 
memories. 
Besides, sense making concerns knowledge 
management [15]. In this regard, sense making is 
the process of transformation of information to 
knowledge product [47]. According to Dervin [15], 
the basic concepts related to sense making 
methodology are “time, space, movement, gap, step-
taking, action, situation, bridge, and outcome”. 
Further, three prominent elements in sense making 
are generic understanding, specific situation, and 
action [16]. 
Chan and Chao [10] develop a model of KM for 
SMEs and they theorize that structure, culture, and 
technology are the main factors in obtaining high 
standard of knowledge activities. Yoo et al. [56] 
develops a model of KQ within which functional 
diversity, absorptive capacity, and openness are 
considered as main determinants to KQ. Amabile [1, 
2] theorized on creativity and examined factors 
participating in improvisational creativity include 
culture, structure, and expertise (functional 
diversity). In addition, sense-making theory [16] 
provides a framework for understanding perceived 
KQ and its substructures. 
 
3.1.1 Sense making theory and KQ 
Duffy [18] defined sense making as “the way people 
make sense out of their experience in the world”. At 
the individual level, sense making is about how a 
person understands a situation in a given context 
[45].  
According to Yoo [57], employees in an 
organization realize the intrinsic value of knowledge 
(generic understanding) and come out with a new 
meaning in their context (specific situation) and 
based on that they take actions. And they make the 
knowledge available for further sense making 
processes. Therefore, there are four substructures of 
KQ i.e. intrinsic KQ, contextual KQ, actionable KQ, 
and accessibility KQ. 
 
3.2 Dimensions of KQ 
Considering that data quality shares similar 
dimensions with information quality [55, 26, 24], 
however, it is believed that some of characteristics 
of information quality are similar to KQ as well 
[56]. Previous researches examined intrinsic KQ, 
contextual KQ, and actionable KQ as dimensions or 
substructures of KQ [56, 90]. In this paper it is 
speculated that accessibility KQ is another 
significant dimension of KQ that needs to be 
elaborated. 
 
3.2.1 Intrinsic KQ 
Intrinsic KQ implies that knowledge has quality by 
virtue of itself. A foundation of KQ [56], intrinsic 
KQ relates to accuracy, timeliness, and reliability 
[22] of knowledge. Yoo [56] identifies perceived 
intrinsic KQ as a substructure of perceived KQ and 
he declares that this dimension is mainly affected by 
knowledge sharing behavior of social actors. 
 
3.2.3 Contextual KQ 
Contextual KQ considers the knowledge that is 
associated with the context of the task at hand. 
Relevance, value-added, and appropriateness are the 
attributes of contextual KQ. The intrinsic value of 
knowledge brings an understanding to individuals to 
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 come out with cues and new understanding based on 
a specific situation or circumstances (perceived 
contextual KQ). 
 
3.2.4 Actionable KQ 
Actionable KQ refers to the knowledge that brings 
progress and it is the practical perspective [57] of 
knowledge. According to Yoo et al [56], actionable 
KQ refers to the extent to which knowledge is 
expandable, adaptable, or simply applied to tasks. 
Based on the sense making theory, after individuals 
come to an understanding based on the intrinsic 
value of knowledge in a particular situation, they 
take actions (actionable KQ) to apply the 
knowledge. 
 
3.1.5 Accessibility KQ 
Accessibility KQ refers to the degree of system 
availability, degree of flexibility, ease of use, and 
ease of access. These characteristics of accessibility 
KQ are adopted from information quality and in 
terms of KQ the concept of accessibility refers to 
both tacit and explicit availability of knowledge. 
Lee et al [36] consider these attributes as usability 
of information. To rationalize accessibility KQ, after 
the knowledge is applied it has to be accessible to be 
continuously in use both through explicit and 
implicit way.   
 
It can also be speculated that accessibility of 
knowledge can be another step in the determination 
of perceived KQ. While the knowledge is applied 
(in both tacit and explicit phase), it has to be 
accessible for further sense making processes. Sense 
making does not have a clear beginning and ending 
point [33] and it is a waterfall model of cognition. 
Therefore, accessibility KQ is another phase of 
perceived KQ that can be speculated by virtue of 
sense making theory. Finally, it is proposed that: 
P1: KQ is a second order factor model of intrinsic 
KQ, contextual KQ, actionable KQ, and 
accessibility KQ.  
 
3.3 Antecedents of KQ 
This paper proposes antecedents of KQ as 
absorptive capacity, functional diversity, openness, 
organizational structure, organizational culture, and 
technology. Each of them is discussed in the 
following sub-sections. 
 
3.3.1 Functional diversity 
Functional diversity refers to the degree of hiring 
employees with different skills and expertise who 
are adept with business processes [9]. It is argued 
that SMEs with employees with different 
professional backgrounds and skills will be more 
innovative than those with similar knowledge pool. 
A functionally diverse company brings differing 
perspectives [46] and divergence of views on issues 
and tasks at hand. Divergence of views amongst 
employees will create multiple perspectives that will 
be imperative for innovative processes [6]. Finally, 
it is proposed that: 
P2: There is a positive relationship between 
functional diversity and KQ in SMEs. 
 
3.3.2 Absorptive capacity 
Absorptive capacity refers to the learning capability 
of the company and it has been found as a 
requirement of KQ in project teams [56]. By virtue 
of learning economy, the traditional paradigm of 
innovation (closed innovation) has shifted to the 
effective paradigm of innovation (open innovation).  
 
Kazanjian & Drazin [32] state the role of 
individuals’ learning on creative processes. They 
indicate that different learning strategies 
(explorative learning strategy and exploitative 
learning strategy) will have a significant role in 
exploiting existing knowledge and importing new 
knowledge to the company, thereby facilitating the 
innovative capability of employees. It can be 
concluded that advanced learning have a direct 
effect on high standard of KQ. Therefore, it is 
proposed that: 
P3: There is a positive relationship between 
absorptive capacity and KQ in SMEs. 
 
3.3.3 Openness 
Openness refers to the capability to take advantage 
of external knowledge (from external environment 
such as customers, competitors, suppliers and 
government agencies) and integrate it with internal 
knowledge. Soo et al. [51] consider openness as a 
significant determinant of KQ. Yoo et al. [56] 
consider this organizational characteristic as 
knowledge network and they suggest that a high 
level of knowledge network in project teams results 
in a high level of KQ. Recent researches have 
combined the concept of KM and complex networks 
[8] and researchers consider knowledge network as 
knowledge transfer between individuals or 
enterprises [12], knowledge cooperation, and 
knowledge innovation [29, 38].  
Prior research suggests that complimentary 
knowledge resources are made available through 
knowledge networks [29, 30]. In a networked 
economy, each node stands for a special repository 
of knowledge (SMEs and external environment) and 
each link stands for economic and strategic ties 
Mathematics and Computers in Contemporary Science
ISBN: 978-960-474-356-8 189
 between the nodes that enable knowledge flow 
between them. Therefore, it is proposed that: 
P4: There is a positive relationship between 
openness and KQ in SMEs.    
 
3.3.4 Structure 
Organizational structure is considered as an 
antecedent in knowledge and creativity processes 
[40, 28]. An organization with leaner structure is 
likely to have KQ. According to Ekvall [21], 
different structures foster or hinder creativity 
processes (i.e. improvisational and compositional 
creativity). This suggests that the leaner an 
organization or company is, the greater the degree 
of prosperity and the higher potential it has for 
being creative.  
Further, an organization with a lean structure 
(ambidextrous) enables both explorative (new 
knowledge absorption) and exploitative (utilization 
of existing knowledge) capabilities. This can be 
argued to facilitate sense making processes and new 
understandings. This in turn contributes to higher 
KQ that affect improvisational and compositional 
creativity and innovativeness. Therefore, it is 
proposed that: 
P5: There is a positive relationship between 
structure and KQ in SMEs. 
 
3.3.5 Culture 
An organization with high KQ is characterized by 
risk taking, shared responsibility, employees’ 
participation, and innovation organization culture 
[34]. Ekvall [21] suggests that strict and structured 
culture impedes radical creativity. Prior research has 
examined the role of organizational culture on KM 
activities [10, 35, 52].  
Organizational culture is known to influence KM 
effectiveness and an enabler in competitive 
advantage [5]. Ferris et al. [23] suggested the role of 
organizational culture as an antecedent of 
employees’ behavior and attitude. A friendly 
organizational culture will have a significant effect 
on the sense making processes of employees from 
which a high standard of KQ will be achieved. 
Lemon and Sabota [37] regard organizational 
culture as a primary determinant of innovative 
capabilities. They defined culture as “the way we do 
things around here”. Culture contributes to 
collective understandings of work. It helps 
employees apply current and new understandings to 
different contexts and take actions and make the 
knowledge available for further sense making 
activities. Therefore, innovation culture [27] enables 
higher level of KQ through sense making resulting 
in creativity and innovation. Finally, it is proposed 
that: 
P6: There is a positive relationship between culture 
and KQ in SMEs. 
 
3.3.6 Technology 
Another building block of KQ is technology. It is 
considered as a support mechanism of KM activities 
[14]. Technology utilization directly and indirectly 
contributes to the achievement of KQ. Technology 
facilitates knowledge sharing and it helps sense 
making activities from which new understanding 
about product, service, or a problem can be achieved 
and applied in a particular context. It makes the 
knowledge accessible for further sense making 
processes. Further, for the sake of generating 
creative ideas, the available knowledge has to 
become accessible (accessibility KQ) and this 
process may be eased by technology utilization.  
Therefore, it is proposed that: 
P7: There is a positive relationship between 
technology utilization and KQ in SMEs. 
 
3.4 Impacts of KQ 
Previous researches demonstrated the significant 
role of KQ on firm performance and innovation [51, 
56]. In this paper it is posited that KQ has a direct 
relationship with creativity. The term creativity has 
been referred to as the production of ideas for novel 
and appropriate products, services, processes, or 
strategies [2, 25, 48]. There are two types of 
creativity: compositional and improvisational which 
are distinguished based on the degree of novelty and 
the role of time [3, 41, 54].  
Organizational theorists have been examining the 
role of improvisation within organizations [54]. A 
high degree of improvisation takes place in SMEs 
because of their agile and flexible capabilities. 
Indeed, both compositional and improvisational 
creativity can generate novel products and outcomes 
[2]. In improvisational creativity, response 
generation and execution (toward product, service, 
or design) is simultaneous and convergent in time 
but in compositional creativity, there is a temporal 
separation between when a response is generated 
and when it is executed [13]. Therefore, it is 
proposed that: 
P8: There is a positive relationship between KQ and 
improvisational creativity. 
P9: There is a positive relationship between KQ and 
compositional creativity. 
P10: There is a positive relationship between KQ 
and innovation. 
In addition, innovation originates from creativity 
[58] and it takes place when creative acts are 
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 executed. The links between improvisational 
creativity, compositional creativity, and innovation 
[3,11, 13] are as shown in Fig. 1 and are based on 
the theory of music [4] and art that may be applied 
to organizations as well. On the other hand, Vera 
and Crossan [54] argue that all improvisational 
creativity processes do not lead to innovation and it 
is likely that a high degree of novelty (different 
from prior actions and plans) diverges from the 
objectives and missions of businesses and it can lead 
to failure. 
Amabile [1, 2] proposed a model of 
improvisational creativity within which she 
identified elements that contribute to organizational 
improvisational creativity. She considered 
experimental culture, minimal structure, expertise, 
intrinsic motivation, and creativity relevant 
processes as elements that precede improvisational 
creativity processes. Many compositional creativity 
processes come from moments of improvisational 
creativity [53] and both of these capabilities are 
conducive to innovation. Therefore, it is proposed 
that: 
P11: Improvisational creativity and compositional 
creativity are positively correlated.  
P12: There is a positive correlation between 
compositional creativity and innovation. 
P13: There is a positive correlation between 
improvisational creativity and innovation. 
 
 
4 Conclusion 
Based on the discussion, a conceptual framework 
(Fig. 1) is proposed. 
 
 
 
Fig. 1: Conceptual framework 
 
High level of KQ leads to a competitive SME. 
The framework suggests that SMEs with high KQ 
are characterized by functional diversity, absorptive 
capacity, openness/knowledge network, culture, 
structure, and technology. 
 
 
4.1 Theoretical and Practical Contributions 
From a theoretical point of view, this paper has 
proposed an enhanced definition of SMEs’ 
competitiveness. This covers improvisational and 
compositional creativity and innovation.  
Further, KQ is proposed to contribute to 
competitiveness. KQ comprises intrinsic, 
contextual, actionable and accessibility KQ. While 
prior researches have given significant attention to 
intrinsic, contextual and actionable knowledge, this 
research has added another dimension of KQ 
(accessibility KQ).  
This research is different from other researches 
on KQ in that it has examined potential antecedents 
of KQ. Functional diversity, absorptive capacity, 
openness, lean structure, friendly organizational 
culture, and technology utilization are proposed as 
antecedents of KQ. This brought about a conceptual 
framework of KQ, its antecedents and impacts.   
From a practical stand-point, entrepreneurs and 
SMEs business owners may use this framework to 
relate their competitiveness to KQ and its 
antecedents. The framework may provide a starting 
point to explain the characteristics of 
competitiveness, reflect on KQ and clarify 
antecedents of KQ. 
 
References: 
[1]  Amabile, T. M., A model of creativity and 
innovation in organizations in: BM Staw and 
LL Cummings (eds.), Research in 
Organizational Behavior, CT: JAI Press, 
Greenwich, 1988, pp. 123-167. 
[2]  Amabile, T. M., Creativity in Context, CO: 
Westview Press, Boulder, 1996. 
[3]  Amabile, T. M., Hadley C. N. and Kramer S. 
J., Creativity under the gun, Harvard 
Business Review, Vol. 80, No. 8, 2002, pp. 
52–61. 
[4]  Bailey, D., Improvisation: Its Nature and 
Practice in Music, Da Capo Press, New York, 
1993. 
[5]  Barney, J., Firm resources and sustained 
competitive advantage, Journal of 
Management, Vol. 17, No. 1, 1991, pp. 99-
120. 
[6]  Bassett, J., N., The paradox of diversity 
management, creativity and 
innovation, Creativity and Innovation 
Management Vol. 14, No. 2, 2005, pp. 169-
175.  
Mathematics and Computers in Contemporary Science
ISBN: 978-960-474-356-8 191
 [7]  Becerra-Fernandez, I., and Sabherwal, R., 
Organizational knowledge management: a 
contingency perspective, Journal of 
Management Information Systems, Vol. 18 
No. 1, 2001, pp. 23-55. 
[8]  Beckman, M., Economic models of 
knowledge networks, in: Batten D, Casti, J 
and Thord R (eds.), Networks in Action, 
Springer Berlin Heidelberg, 1995, pp. 159-
174. 
[9]  Bunderson, J. S., and Sutcliffe, K. M., 
Comparing alternative conceptualizations of 
functional diversity in management teams: 
process and performance effects, Academy of 
Management Journal, Vol. 45 No. 5, 2002, 
pp. 875-93.  
[10]  Chan, I., and Chao, C. K., Knowledge 
management in small and medium-sized 
enterprises, Communications of the ACM Vol. 
51, No. 4, 2008, pp. 83-88. 
[11]  Crossan, M., and Sorrenti, M., Making sense 
of improvisation, in: Huff, A. and Walsh J. 
(eds), Advances in Strategic Management. 
CT: JAI Press, Greenwich, 1997, pp. 155-
180. 
[12]  Cowana, R., and Jonardb, N., Network 
structure and the diffusion of knowledge, 
Journal of Economic Dynamics and Control 
Vol. 28, No. 8, 2004, pp. 1557–1575. 
[13]  Cunha, M. P., Cunha, J. V., and Kamoche, K., 
Organizational improvisation: what, when, 
how and why, International Journal of 
Management Review, Vol. 3, No.1, 1999, pp. 
299–341. 
[14]  Davenport, T. H., De Long, D. W., and Beers, 
M. C., Successful knowledge management 
projects, Sloan management review, Vol. 39 
No. 2, 1998, pp. 43-57. 
[15]  Dervin, B., Sense-making theory and practice: 
an overview of user interests in knowledge 
seeking and use, Journal of Knowledge 
Management , Vol. 2, No. 2, 1998, pp. 36-46. 
[16]  Dervin, B., From the mind’s eye of the user: 
the sense-making qualitative-quantitative 
methodology, in Dervin, B., Foreman-Wernet 
L. and Lauterbach E. (eds.), Sense-making 
Methodology Reader: Selected writings of 
Brenda Dervin, Hampton Press Inc., 
Cresskill, NJ, 2003, pp. 269– 29,. 
[17]  Dervin, B., Foreman-Wernet, L., and 
Lauterbach, E., Sense-making Methodology 
Reader: Selected writings of Brenda Dervin, 
Hampton, Cresskill, NJ, 2003. 
[18]  Duffy, M., Sensemaking in classroom 
conversations, in: Maso, I., Atkinson, P. A., 
Delamont, S. and Verhoeven, J. C. (eds) 
Openness in Research: The Tension between 
Self and Other, Van Gorcum, Assen, 1995a, 
pp. 119-132. 
[19]  Durst, S., and Edvardsson, I. R., Knowledge 
management in SMEs: a literature review, 
Journal of Knowledge Management, Vol. 16, 
No. 6, 2012, pp. 879-903. 
[20]  Egbu, C.O., Hari, S., and Renukappa, S.H., 
Knowledge management for sustainable 
competitiveness in small and medium 
surveying practices, Structural Survey, Vol. 
23, No.1, 2005, pp. 7-21. 
[21]  Ekvall, G., Organizational conditions and 
levels of creativity, Creativity and Innovation 
Management, Vol. 6, No. 4, 1997, pp. 195-
205.  
[22]  Erden, Z., von Krogh, G. and Nonaka, I.The 
quality of group tacit knowledge, Journal of 
Strategic Information Systems, Vol. 17, No. 1, 
2008, pp. 4-18. 
[23]  Ferris, G. R., Arthur, M. M., Berkson, H. M., 
Kaplan, D. M., Harrell-Cook, G., and Frink, 
D. D., Toward a social context theory of the 
human resource management-organization 
effectiveness relationship, Human Resource 
Management Review, Vol. 8 No. 2, 1998, pp. 
235-264. 
[24]  Fisher, C. W., and Kingma, B. R., Criticality 
of data quality as exemplified in two 
disasters, Information & Management, Vol. 
39, No. 2, 2001, pp. 109-16. 
[25]  Ford, C. M., A theory of individual creative 
action in multiple social domains, Academy of 
Management Review, Vol. 21, No. 4, 1996, 
pp. 1112–1142. 
[26]  Gardyn, E., A data quality handbook for a 
data warehouse, in: Proceedings of the 
Conference on Information Quality, 
Cambridge, MA, 1997, pp. 267–290. 
[27]  Glynn, M. A., Innovative genius: a 
framework for relating individual and 
organizational intelligences to innovation, 
Academy of Management Review, Vol. 21, 
No. 4, 1996, pp. 1081–1111. 
[28]  Goh, S. C., Improving organizational leaning 
capability: lessons from two case studies, The 
Learning Organization, Vol. 10, No. 4, 2003, 
pp. 216-227. 
[29]  Jarvenpaa S.L., and Tanriverdi, H., Leading 
virtual knowledge networks, Organizational 
Dynamics, Vol. 31, No. 4, 2003, pp. 403-412. 
[30]  Johnson, J. D., Knowledge networks: 
Dilemmas and paradoxes, International 
Journal of Information Management, Vol. 32 
Mathematics and Computers in Contemporary Science
ISBN: 978-960-474-356-8 192
 No. 4, 2012, pp. 347-353. 
[31]  Karaev, A., Koh, S.L., and Szamosi, L.T., 
The cluster approach and SME 
competitiveness: a review, Journal of 
Manufacturing Technology Management, 
Vol. 18, No. 7, 2007, pp. 818-835. 
[32]  Kazanjian R.K., and Drazin. R., 
Organizational learning, knowledge 
management and creativity, in: Michael, D. 
M., (ed.), Handbook of Organizational 
Creativity, Academic Press, San Diego, 2012, 
pp. 547-568. 
[33]  Klein, G., Moon, B., and Hoffman, R.R., 
Making sense of sense making 1: alternative 
perspectives, Intelligent Systems IEEE, Vol. 
21, No. 4, 2006, pp. 70-73. 
[34]  Lau, C.M. and Ngo, H.Y., The HR system, 
organizational culture, and product 
innovation, International Business Review, 
Vol. 13, No. 6, 2004, pp. 685-703. 
[35]  Lee, M.R. and Lan Y., Toward a unified 
knowledge management model for SMEs, 
Expert systems with applications, Vol. 38, 
No. 1, 2011, pp. 729-735. 
[36]  Lee, Y.W., Strong, D.M., Kahn, B.K., and 
Wang, R.Y., AIMQ: a methodology for 
information quality assessment, Information 
& Management, Vol. 40, No. 2, 2002, pp. 
133-146. 
[37]  Lemon, M., and Sahota, P.S., Organizational 
culture as a knowledge repository for 
increased innovative capacity, Technovation 
Vol. 24, No. 6, 2004, pp. 483-498. 
[38]  Li, D., Yu Z.C., and Fan, Z.P., The analysis 
for construction processes of knowledge 
networks, Studies In Science of Science Vol. 
20, No. 6, 2002, pp. 620–623. 
[39]  Man, T. W. Y., Lau, T., and Chan, K. F., The 
competitiveness of small and medium 
enterprises: a conceptualization with focus on 
entrepreneurial competencies, Journal of 
Business Venturing, Vol. 17, No. 2, 2002, pp. 
123-142. 
[40]   Mason, D., and Pauleen D. J., Perceptions of 
knowledge management: a qualitative 
analysis, Journal of Knowledge Management, 
Vol. 7, No. 4, 2003, pp. 38-48. 
[41]  Moorman, C., and Miner, A.S., 
Organizational improvisation and 
organizational memory, Academy of 
Management Review, Vol. 23, No. 4, 1998a, 
pp. 698-723. 
[42]  Moorman, C., and Miner A.S., The 
convergence of planning and execution: 
improvisation in new product development, 
Journal of Marketing, Vol. 62, No. 3, 1998b, 
pp. 1-20. 
[43]  Nonaka, I., and Takeuchi, H., The 
Knowledge-Creating Company: How 
Japanese Companies Create the Dynamics of 
Innovation, Oxford University Press, New 
York, 1995. 
[44]  Nonaka, I., and Teece, D. J., Managing 
Industrial Knowledge: Creating, Transfer, 
and Utilization, Sage, London, 2001. 
[45]  Paul, S. A., and Morris, M. R., Sensemaking 
in Collaborative Web Search, Human–
Computer Interaction, Vol. 26 No.1, 2011, 
pp. 72-122. 
[46]  Paulus, P. B., Groups, teams and creativity: 
the creative potential of idea generating 
groups, Applied Psychology: An International 
Review, Vol. 49, No. 2, 2000, pp. 237-262. 
[47]  Pirolli, P., and Card, S., The sensemaking 
process and leverage points for analyst 
technology as identified through cognitive 
task analysis, in: Proceeding of International 
Conference on Intelligence Analysis, McLean, 
Virginia, 2005. 
[48]  Rothenberg, A., Creativity and Madness: 
New Findings and Old Stereotypes, Johns 
Hopkins University Press, Baltimore, 1990. 
[49]  Scozzi, B., Garavelli, C., and Crowston, K., 
Methods for modeling and supporting 
innovation processes in SMEs, European 
Journal of Innovation Management, Vol. 8, 
No. 1, 2005, pp.120-137. 
[50]  Singh, R.K., Garg, S.K., and Deshmukh, 
S.G., Strategy development by SMEs for 
competitiveness: a review, Benchmarking: An 
International Journal, Vol. 15 No. 5, 2008, 
pp. 525-547. 
[51]  Soo, C.W., Devinney, T.M., and Midgley, 
D.F., The role of knowledge quality in firm 
performance, in: Tsoukas H. and 
Mylonopoulus N. (eds), Organizations as 
Knowledge Systems: Knowledge, Learning 
and Dynamic Capabilities, Palgrave 
Macmillan, London, 2004, pp. 252-75. 
[52]  Valaei, N. and Ab Aziz, K., Knowledge 
management and SMEs: a study of 
knowledge management utilization by SMEs 
in Iran, IBIMA Business Review, 2011. 
[53]  Vera, D. and Crossan, M., Theatrical 
improvisation: lessons for organizations, 
Organization Studies, Vol. 25, No. 5, 2002, 
pp. 727-749. 
[54]  Vera, D. and Crossan, M., Improvisation and 
innovative performance in teams. 
Organization Science Vol.16, No.3, 2005, pp. 
Mathematics and Computers in Contemporary Science
ISBN: 978-960-474-356-8 193
 203–224. 
[55]  Wang, R.Y. and Strong, D.M., Beyond 
accuracy: what data quality means to data 
consumers, Journal of Management 
Information Systems, Vol. 12, No. 4, 1996, 
pp. 5-34. 
[56]  Yoo, D., Vonderembse, M. A., and Ragu-
Nathan, T. S., Knowledge quality: 
antecedents and consequence in project 
teams. Journal of Knowledge Management, 
Vol. 15, No. 2, 2011, pp. 329-343. 
[57]  Yoo, D., Perceived Knowledge quality: a 
Sensemaking Perspective, in: Proceedings of 
AMCIS, Washington, 2012.  
[58]  Yusuf, S. From creativity to innovation. 
Technology in Society, Vol. 31 No.1, 2009, 
pp. 1-8. 
 
 
Mathematics and Computers in Contemporary Science
ISBN: 978-960-474-356-8 194
